DESOTO PARISH POLICE JURY
December 04, 2023 at 5:03 PM
Personnel Committee Meeting

Police Jury Meeting Room, 101 Franklin Street, Mansfield, LA 71052

AGENDA

Jeri Burrell, Chairwoman, Keith Parker, Ernel Jones, Kyle Kennington, and Trina Boyd-
Simpson
CALL TO ORDER
CALL FOR ADDITIONS AND DELETIONS

GUEST AND PUBLIC COMMENTS

© 60 w »

PERSONNEL ITEMS

Approve the Compensation Study

N

Approve the new step increase schedule

|

Conduct Interviews for Solid Waste Superintendent
1. Bridget Tillman-Jackson

2. Stanley Woodley

3. Josh Bidleman

E. ADJOURN
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INTRODUCTION

DeSoto Parish Police Jury issued a Request for Proposal (RFP) in 2023 for professional consulting services for an evaluation of the DeSoto
Parish Police Jury Compensation Plan for its approximately 186 full-time and part-time employees. The goal of the Compensation Plan
evaluation was to develop a compensation program to meet a set of specific objectives including:

e Collecting background data;

e Gathering regional benefit data for comparison;
e Performing job benchmarking and analysis;

e Designing a proposed labor grade system;

e Providing recommendations for implementation.

SSA Consultants (SSA), a Louisiana-based business management and organizational design consulting firm with experience in conducing
similar scopes of work, was engaged with the approval of the Parish and consulting activities began in August 2023.

The first part of the project evaluated the current salary and benefit structure. The methodology included the following activities:
e Review of the current pay structure and the development of consistency between each of the grades/steps;
e Analysis of each job description and salary analyses for specific positions;
e Review of the current compensation and benefit package for each job classification, including retirement benefit costs; and

e Assessment of each job classification in relation to comparable classifications within the private and public sectors to determine the
minimum compensation and benefit package for each job classification.
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The second part of the project focused on formulating a salary and benefit structure to ensure DeSoto Parish Police Jury remains an employer
of choice. Activities included:

e |dentification of potential compensation issues and recommendations.
e Development of externally competitive and internally equitable salary recommendations for each position;

e Calculation of the estimated total cost for DeSoto Parish Police Jury to move employees who are below the market range to the market
minimum;

e Review of benefit package offered by DeSoto Parish Police Jury compared to regional peers;

e Preparation of a report with the findings and recommendations for implementation.

This report constitutes the final deliverable of the project. The report includes SSA’s findings and recommendations, along with a discussion
of methodology, techniques, and data used to develop the findings and recommendations.
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EVALUATION AND ASSESSMENT

To achieve the objectives established in the study, the first part of the project evaluated the current salary and benefit structure through the
following activities:

e Review of the current pay structure and the development of consistency between each of the grades/steps;
e Analysis of each job description and salary analyses for specific positions;
e Review of the current compensation and benefit package for each job classification, including retirement benefit costs; and

e Assessment of each job classification in relation to comparable classifications within the private and public sectors to determine the
minimum compensation and benefit package for each job classification.

Methodology

The project began with three key steps: 1) data request; 2) benefits review and analysis; and 3) job description review and comparative
match. This section of the report provides a description of each steps.

Data Request

To begin the project, SSA collected background data from DeSoto Parish Police Jury to understand the current compensation and benefit plan
and its structure. The data request included job descriptions, current pay plan and benefit information, organization charts and the table of
organization, manuals or documents describing pay policies, and contact information for key leaders and other staff vital to the accuracy of
information and the success of this project.

Benefits Review and Analysis

Next, SSA reviewed the employee benefit packages DeSoto Parish Police Jury offers its employees. The benefit packages review included the
typical range of benefits offered by employers, including annual leave, sick leave, health insurance, and retirement. SSA compared the benefit
packages offered by DeSoto Parish Police Jury to other regional public organizations.
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Job Description Review and Comparative Match

Each position was reviewed using job descriptions provided by the DeSoto Parish Police Jury.

Each job description was assessed and matched to comparable position descriptions within SSA’s database. DeSoto Parish Police Jury’s salary

range for each position was then matched to the comparable regional market-based range and midpoint. This was reviewed by the DeSoto
Parish Police Jury’s leadership.
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Comparative Salary Range Analysis

This section of the report presents the salary range analysis which compares DeSoto Parish Police Jury’s salary range to the market-based
salary ranges. provides a description of the column headers for the Salary Range Analysis chart ( ).

Column Name Column Description

Department

The DeSoto Parish Police Jury department in which the job position is located.

Position

The DeSoto Parish Police Jury position title.

DeSoto Parish Police Jury Min
and Max

The DeSoto Parish Police Jury minimum and maximum salary and wage.

Market Min and Max

The market-based minimum and maximum salary and wage.

Y
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Figure 2. DeSoto Parish Police Jury Comparative Salary Range Analysis

Labor Grade Labor Grade

Position Title Minimum Maximum Market Minimum Market Maximum
Accounting Clerk | ** $23,483 $35,235 $26,336 $39,504
Accounts Payable Accountant * $39,811 $59,717 541,814 $62,722
Administrative Assistant/EEO Officer ** $28,038 $42,058 $33,111 $49,667
Airport Manager $48,152 $72,259 $52,142 $78,212
Animal Facility Director $55,473 $82,888 $53,634 $80,450
Assistant Road Superintendent ** $63,419 $95,139 $63,998 $95,998
éjzizt;nt Solid Waste Superintendent — Collection $55,369 $83,054 456,628 $84.942
Assistant Solid Waste Superintendent — Landfill $53,747 $80,641 $55,804 $83,706
Assistant Treasurer $54,184 $81,244 $58,307 $87,461
Assistant Maintenance Superintendent S48,443 $72,675 $50,000 $75,000
Case Manager * $23,982 $34,570 $27,189 $40,783
Civil Engineer $81,338 $122,006 $82,784 $124,177
Class A Driver $29,910 $44,907 $36,087 $54,131
Compactor Site Operator $10.16 - $11.95 $17.92
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Labor Grade Labor Grade

Position Minimum Maximum Market Minimum Market Maximum
Computer Operations Specialist $70,387 $105,560 $69,917 $104,875
E:;izt:rrdzf Planning, Development, and Property $66,851 $83,699 $66,017 $99,025
Director of Solid Waste Special Programs & Events $32,843 $45,989 $35,161 $52,741
Engineering Technician ** $44,408 $67,766 $49,107 $73,661
Equipment Operator ** $21,757 $32,656 $24,153 $36,229
i)éenc]tijr:ii;/tia,iir:ﬂnistrative Assistant to Parish $53.747 $77.126 $52,702 $79,054
Executive Director of Community Services $49,878 $74,817 $50,302 $75,452
General Office Clerk — Finance ** $21,986 $31,699 $25,767 $38,651
General Office Clerk — Maintenance & Airport ** $23,275 $33,571 $31,777 S47,665
General Office Clerk — Road ** $23,982 $34,570 $28,335 $42,503
Grant Writer $49,750 $74,624 $54,830 $82,243
Heavy Equipment Operator Il — Road ** $43,638 $63,045 $47,181 $70,771
Heavy Equipment Operator Il — SW ** $43,638 $63,045 $49,110 $73,664
Heavy Equipment Operator | — Road ** $37,419 $56,098 $41,490 $62,234
Heavy Equipment Operator | — Solid Waste ** $37,419 $56,098 $41,490 $62,234
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Labor Grade Labor Grade

Position Minimum Maximum Market Minimum Market Maximum
HR Director ** $48,339 $87,880 $70,368 $105,552
HUD Clerk * $11.53 $16.62 $14.20 $21.30
Janitor $20,093 $30,160 $22,486 $33,730
Kennel Supervisor (ACO) ** $49,774 $74,672 $38,920 $58,380
Kennel Technician | ** $29,058 $43,597 $30,035 $45,053
Kennel Technician II/Animal Control Officer ** $33,862 $50,710 $33,915 $50,873
Laborer $21,757 $32,656 $22,032 $33,048
Lead Road Foreman ** S44,096 $66,144 $52,377 $78,565
LIHEAP Coordinator * $31,824 $47,623 $31,696 $47,544
Lineman ** $28,142 $42,224 $35,119 $52,679
Maintenance Superintendent $70,220 $101,088 $70,150 $105,226
Maintenance Technician $38,771 $58,157 $37,854 $56,780
Manager Assistant/Superintendent $23,982 $34,570 $30,826 $46,240
Mechanic Il = SW ** $39,125 $58,698 $39,170 $58,754
Mechanic Il — Road ** $42,682 $64,022 $39,170 $58,754
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Labor Grade Labor Grade

Position Market Minimum Market Maximum

Mechanic — SW **

Mechanic — Road **

Mosquito Control Officer

Office Assistant **
Office Supervisor
Parish Administrator
Parish Engineer

Parish Secretary
Parish Treasurer

Park Attendant

Payroll Accountant *
Permit Officer Foreman
Permit Officer

Public Works Engineer

Purchasing Agent *
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Minimum Maximum
$33,238 $49,837 $35,674 $53,510
$33,238 $49,837 $35,674 $53,510
$37,461 $56,243 $37,518 $56,276
$28,038 $42,058 $28,335 $42,503
$36,754 $55,141 $37,261 $55,891
$98,342 $147,513 $103,908 $155,862
N/A N/A $108,353 $162,529
$36,754 $55,141 $39,149 $58,723
$83,137 $124,696 $91,885 $137,827
$9.38 - $10.21 $15.32
$39,811 $59,717 $43,254 $64,880
$40,456 $60,694 $49,190 $73,784
$32,386 $48,547 $33,390 $50,084
$61,796 $95,513 $68,714 $103,070
$32,698 $55,473 $43,894 $64,842
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Labor Grade Labor Grade

Position Minimum Maximum Market Minimum Market Maximum
Road Foreman ** $36,754 $55,141 $43,770 $65,656
Road Superintendent $72,924 $109,387 $73,324 $109,986
Scale Clerk $23,982 $34,570 $24,948 $37,422
Section 8 Supervisor ** $30,722 $46,072 $36,739 $55,109
Shop Foreman ** $38,501 $57,762 $44,516 $66,774
Solid Waste Superintendent $78,041 $112,382 $77,815 $116,723
Traffic Control Tech — Permit Officer $30,826 $46,238 $32,474 $48,712
Weatherization Crew Installer ** $31,512 S47,278 $33,864 $50,796
Weatherization Crew Leader S42,848 $64,272 $43,069 $64,603
Weatherization Energy Auditor ** $40,456 $60,694 $50,072 $75,108
Weatherization Clerk $27,373 $40,622 $27,849 $41,773
Weatherization Coordinator $46,384 $66,747 $52,700 $79,050

* Indicates a Position Title Change and change to Duties & Responsibilities
** Indicates a change to Duties & Responsibilities
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Comparative Benefit Package Analysis

SSA reviewed DeSoto Parish Police Jury’s benefit package which includes annual leave, sick leave, health insurance, retirement, and other

benefits.

Annual Leave Policy

depicts DeSoto Parish Police Jury’s current annual leave system which allows for the accumulation of annual leave days earned.

Years of Service Total Annual Leave Days Earned Per Year

0 -5 years 10 days
6 — 15 years 15 days
16 years and up 20 days
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Figure 4. compares the Annual Leave accumulation of South Louisiana Parishes by Years of Service.

Figure 4. Annual Leave Comparison — DeSoto Parish Police Jury to Regional and Similar Sized Peers

Years of DeSoto Parish Years of Allen Parish Years of Caddo Parish Years of Harrison Years of

W r Parish
Service Police Jury Service Service Service County (TX) Service RGNS

9 days

12 days
16.5 days 16 days
18 days 17 days
21 days 18 days
19 days
20 days

Figure 4 Notes:
DeSoto Parish Police Jury’s annual leave policy is comparable to its regional peers.
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Sick Leave Policy
Figure 5 compares DeSoto Parish Police Jury’s annual sick leave earned amounts with those of regional peers.

Figure 5. Sick Leave Comparison — DeSoto Parish Police Jury to Regional and Similar Sized Peers

Sick Leave

Total Annual Days Earned

DeSoto Parish Police

Years of Service e Allen Parish Caddo Parish Harrison County (TX) Webster Parish

Day 1 and up 12 days 13 days 12 + days 10 days 12 days

Figure 6 Notes:

e DeSoto Parish Police Jury does not have a maximum accrual limit for sick leave. Accumulated sick leave, or a portion thereof, may be
converted to additional retirement benefit credit upon application for normal retirement, based on the rules and regulations
determined by the retirement system to which they contribute.

DeSoto Parish Police Jury’s sick leave policy is comparable to other regional peers.
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Bereavement Leave Policy

DeSoto Parish Police Jury full-time employees receive up to 3 days of paid bereavement leave that may be used in the event of a death. Part-
time and temporary employees will be granted leave up to 3 days without pay. Comparable organizations offered one to five days of
Emergency, Bereavement, Personal Leave, or a combination of all three.

DeSoto Parish Police Jury’s bereavement offering is comparable to its regional peer group.

Holidays

DeSoto Parish Police Jury’s holiday policy allows full-time employees, who work at least 30 hours per week, to observe 12 paid holidays per
year. Any holiday that occurs on a Saturday or Sunday is observed on the closest workday.

1. New Year’s Day

2. Dr. Martin Luther King Day
3. President’s Day

4. Good Friday

5. Memorial Day

6. Juneteenth

7. Independence Day

8. Labor Day

9. Veteran’s Day

10. Thanksgiving Day

11. Day After Thanksgiving
12. Christmas Eve

13. Christmas Day

The regional peer groups offered 13 paid holidays per year. Differences were seen where some parishes did not offer Christmas Eve or Day
After Thanksgiving, and some offered Columbus Day, Election Day, and Mardi Gras.

DeSoto Parish Police Jury’s holiday policy is comparable when compared to their regional peer group.
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Health Insurance

Figure 6 compares DeSoto Parish Police Jury’s monthly employee contributions, annual deductible, co-insurance, and the annual out-of-
pocket maximum to those of regional peers.

Figure 6. Health Insurance Comparison — DeSoto Parish Police Jury Compared to Regional and Similar Sized Peers

Medical Premium

DeSoto Parish Police

Jury

Health Insurance Plan

Allen Parish

Caddo Parish

Harrison County
(TX)

Webster Parish

Employee Only

$192.88

See Allen Parish

Note

$229.41

$60

$142.03

Employee + Family

In-Network

$549.72

$1,000/ $3,000

See Allen Parish

Note

See Allen Parish
Note

$652.80

$1,000/$3,000

$470

$1,250/ $3,750

Out-of-Network

In-Network

$2,000/ $6,000

20%

See Allen Parish

Note

See Allen Parish

Note

$1,000/ $3,000

20%

$3,000/$6,000

30%

$427.22

$1,000 per
individual

20%

Out-of-Network

In-Network

40%

$5,250 / $10,500

See Allen Parish

Note

See Allen Parish

Note

40%

$2,700 / $5,400

50%

$6,350 / $12,700

40%

$2,000/ $2,000

Out-of-Network

$10,500 / $21,000

See Allen Parish

Note

$2,700 / $5,400

No Max

$4,000/ $4,000

Figure 6 Notes:

SSA CONSULTANTS

An Evaluation of DeSoto Parish Police Jury’s Compensation and Benefif

Page 17

vember 2023

16




e Allen Parish does not offer health insurance to employees. They offer a Health Savings Plan with the assumption that
employees will provide their own health insurance from a provider outside of the parish.

e Caddo Parish is expecting a 5% increase in health insurance.

e APPJ no longer offers group insurance. Instead, APPJ contributes $150/month to IRS-eligible HSA for employees

Figure 7 compares DeSoto Parish Police Jury’s co-payment amounts (for common drug benefit categories) to a group
of regional peers.

Figure 7. Prescription Drug Benefit Comparison — DeSoto Parish Police Jury to Regional Peers

Prescription Drug Benefit Co-Pays Retail

DeSoto Harrison
Parish Allen Parish Caddo Parish County Webster Parish
Police Jury

Status In & Out of In & Out of Network In & Out of m
Network Network Network Network
See Allen Parish

$10 S15 S10 S7

Note
See Allen Parish
2 2
S35 Note S25 S35 $25
See Allen Parish
S70 Note S55 S50 S45

See Allen Parish

e Note

N/A $85 $50

DeSoto Parish Police Jury offers health insurance that is comparable to its regional peers.
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Retirement

The Parish participates in the Parochial Employee’s Retirement System of Louisiana (PERS), Plan B. All eligible employees of the
Parish (except those specifically excluded) must become members of the system. The system provides benefits to all parishes except
Orleans, East Baton Rouge, and Lafourche. All Parish employees who are members of Plan B are eligible to retire and receive normal
benefits if they have credit for at least 7 years of Plan B service and are at least 67 years of age, 10 years of service and at least 62
years of age, or at least 30 years of Plan B service and are at least 55 years of age. Normal retirement benefits are paid for the life of
the retiree. Currently, each employee is required to contribute 3% tax deferred income to the retirement plan. Employees are
vested with seven years of service credit; however, the member must reach one of the following ages and service dates before they
are eligible for normal retirement:

e 7 yearsat age 67

e 10 vyears at age 62

e 30vyearsatage 55

Seven years of service are required for disability retirement. The employer contribution rate for the 2023 fiscal year is 7.5% of total
member/employee earnings. Employees retirement allowance is equal to two percent of the member's final average compensation
multiplied by his years of creditable service.

The Parochial Employees Retirement System offers standard retirement options for parishes located in Louisiana. The DeSoto
Parish Police Jury offers Plan B, designed for those employers that remain within the Social Security system, which requires lower
employee (3%) and employer (7.5%) contribution rates and the member can receive a retirement allowance equal to two percent
of the member's final average compensation multiplied by his or her years of creditable service.

Other Notable Employee Benefits

DeSoto Parish Police Jury offers additional employee benefits including dental insurance, basic life insurance, and vision insurance.
Supplemental insurance is completely voluntary and not covered by DeSoto Parish Police Jury.

DeSoto Parish Police Jury offers employee benefits that are generally comparable to those of other regional peers.
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Compensation Philosophy Considerations

A robust compensation plan is the cornerstone of a thriving and sustainable workforce, playing a pivotal role in employee retention.
In the dynamic landscape of today's professional world, attracting and retaining top talent is a formidable challenge. Organizations
that recognize the significance of a well-structured compensation plan are better positioned to cultivate a loyal and high-performing
team.

A competitive compensation plan is a powerful magnet for attracting skilled individuals. In a job market where talents are sought
after, offering an attractive salary and benefits package becomes a key differentiator. Prospective employees are naturally drawn to
organizations that value their contributions and demonstrate this through a compelling compensation plan. This initial attraction
sets the stage for a positive employer-employee relationship.

However, the impact of a robust compensation plan extends far beyond the recruitment phase. It plays a crucial role in fostering a
sense of financial security and stability among employees. When individuals feel adequately rewarded for their efforts, they are
more likely to remain committed to their current employer. This financial well-being translates into job satisfaction and a reduced
likelihood of seeking alternative employment opportunities.

Moreover, a well-structured compensation plan reflects an organization's commitment to recognizing and rewarding performance. It
serves as a tangible expression of appreciation for the hard work and dedication of employees. In turn, this recognition contributes
to a positive work culture and motivates employees to consistently perform at their best. When individuals feel that their
contributions are acknowledged and appropriately compensated, they are more inclined to invest in the success of the organization.

Employee retention is not solely about financial remuneration; it also involves addressing the diverse needs of individuals. A
comprehensive compensation plan goes beyond a competitive salary, encompassing benefits such as health insurance, retirement
plans, and professional development opportunities. These additional perks contribute to the overall well-being of employees and
demonstrate a holistic approach to their needs. As a result, employees are more likely to view their current workplace as a long-
term partner in their career journey.

A robust compensation plan is a linchpin in the realm of employee retention. It serves as a potent tool for attracting top talent,
fostering financial stability, recognizing performance, and addressing the diverse needs of employees. Organizations that prioritize
and invest in a comprehensive compensation strategy are better equipped to build a loyal, motivated, and high-performing
workforce—a critical asset in the pursuit of sustained success in today's competitive business environment.
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Recommendations

The following recommendations are provided to DeSoto Parish Police Jury.

Recommendation 1:

Establish Salary Ranges with Current Market-Based Minimums and Maximums for All Job Positions

DeSoto Parish Police Jury should establish salary ranges, including minimums and maximums, for all positions utilizing market-
based salary data. This adjustment will address the identified positions that fall below the market-based range.

Recommendation 2:

Bring Incumbents into the Market Range

The Parish should bring the salaries of all incumbents who currently fall below the established minimum into the provided
ranges. This adjustment will address the identified incumbents who are below the market minimum. This will also help retain
current employees and ensure that new employees in those job classifications receive competitive pay.

At the request of DeSoto Parish Police Jury, SSA has estimated the total cost for bringing the identified incumbents whose
current pay rate is below the market minimum up to the market minimum rate. The following shows the total annual cost
estimate for bringing employees up to the market minimum. The rates have been annualized and combined to provide a total
yearly cost for DeSoto Parish Police Jury.

Total Annual Cost Estimate: $55,101.80
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Recommendation 3:

Conduct Market-Based Compensation Review Every Three to Five Years

DeSoto Parish Police Jury should, in compliance with best practices, conduct a market-based compensation review every three to
five years to ensure compensation and benefits retain internal equity and external competitiveness.

SSA CONSULTANTS

An Evaluation of DeSoto Parish Police Jury’s Compensation and Benefif Page 22 vember 2023

21




Column1 Col 2 Col 3 Col 4 Col 5 Col 6 Col 7 Column77 Col 76 Coll 75Col 74 Col 73 Col 72 Col 8
PROPOSED NEW SALARIED PAYSCALE Bi-WEEKLY SALARY

HOURLY RATE Entry Step 1 Step 2 Step 3 Step 4 Step 5 Step6  Step7
Entry Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step9 Step10 Step11 Step12

Road Department

Road Superintendent 35.25 36.72 38.19 39.66 41.13 42.60 44.07 45.54 47.01 48.48 49.95 51.42 5288 2820.00 2,937.60 3,055.20 3,172.80 3,290.40 3.408.00 3,525.60 3,643.20
Assistant Road Superintendent  30.77 32.05 33.33 3461 35.89 37.17 38.45 39.73 41.01 42.29 43.57 4485 4615 2.461.60 2.564.00 266640 2.768.80 2,871.20 2973 60 3,076.00 3,178.40

Solid Waste Department

Solid Waste Superintendent 37.41 38.97 40.53 42.09 43.65 45.21 46.77 48.33 49.89 51.45 53.01 54.57 5612 2.992.80 3,117.60 324240 3,367.20 3,492.00 3,616.80 3,741.60 3,866.40
Assistant Solid Waste Superint  26.83 27.95 29.07 30.19 31.31 3243 33.55 34.67 35.79 36.91 38.03 39.15 40.24 2,684.00 2,773.60
Assistant Solid Waste Superint ~ 27.23 28.36 29.49 30.62 31.75 32.88 34.01 35.14 36.27 37.40 38.53 39.66 40.84 2,720.80 2,811.20

Admi ation/Fi [HR

Parish Administrator 49.96 52.04 54.12 56.20 58.28 60.36 62.44 64.52 66.60 68.68 70.76 72.84
Parish Engineer 52.09 54.26 56.43 58.60 60.77 62.94 65.11 67.28 69.45 71.62 73.79 75.96
Public Works Engineer | 33.04 34.42 35.80 37.18 38.56 39.94 41.32 42.70 44,08 45.46 46.84 48.22
Director of Plannina, Dev, Prop  31.74 33.06 34.38 35.70 37.02 38.34 39.66 40.98 42.30 43.62 4494 46.26
Parish Treasurer 44.18 46.02 47.86 49.70 51.54 53.38 55.22 57.06 58.90 60.74 62.58 64.42
Human Resources Director 33.83 35.24 36.65 38.06 39.47 40.88 42.29 43.70 45.11 46.52 47.93 49.34
IT Specialist 33.61 35.01 36.41 37.81 39.21 40.61 42.01 43.41 4481 46.21 4761 49.01 50.42 _2,688. mo 2,800. mo 2,912. mo 3,024. mo 3, Awm 80 3.248.80 3,360.80 3.472.80
Assistant Treasurer 28.03 29.20 30.37 31.54 32.71 33.88 35.05 36.22 37.39 38.56 39.73 40.90 42.05 224240 233600 242960 252320 2616.80 2.710.40 2,804.00 2,897.60
Civil Engineer 39.80 41.46 43.12 4478 46.44 48.10 49.76 51.42 53.08 54.74 56.40 58.06 5070 3,184.00 3.316.80 3.449.60 3,582.40 3,715.20 3,848.00 3,980.80 4,113.60

Maintenance
Maintenance Superintendent 33.73 35.14 36.55 37.96 39.37 40.78 42.19 43.60 45.01 46.42 47.83 49.24 5050 2698.40 2.811.20 2924.00 3,036.80 3,149.60 3.262 40 3,375.20 3,488.00

& OY0. 3

Office of Community Services

update Jan 2022) 24.18 25.19 26.20 27.21 28.22 29.23 30.24 31.25 32.26 33.27 34.28 35.29 36.28 1,934.40 2.015.20 2,096.00 2,176.80 225760 2,338.40 2 p.500.00
&
Animal Services (4]
Executive Director 2559 26.86 27.93 29.00 30.07 31.14 32.21 33.28 34.35 35.42 36.49 37.56 3868 2,063.20 2.148.80 2.234.40 2320.00 240560 249120 2 w D,662.40
o
Airport

Airport Manager 25.07 26.11 27.15 28.19 29.23 30.27 31.31 32.35 33.39 34.43 3547 36.51 3760 2,005.60 2,088.80 2172.00 2,255.20 2,338.40 2,421.60 2,504.80 2,588.00




Entry Step 1 Step 2 Step3 Step4 Step5 Step 6 Step 7 Step 8 Step9 Step10 Step
Multi-Department Positions:

Equipment Operator 11.61 12.09 12.57 13.05 1358 14.01 14.49 14.97 15.45 15.93 16.41 1€
Heavy Equipment Operator | (Road) 19.95 20.78 21.61 22.44 23.27 24.10 24.93 25.76 26.59 27.42 28.25 2€
Heavy Equipment Operator | (SW) 19.95 20.78 21.61 22.44 23.27 24.10 24.93 25.76 26.59 27.42 28.25 2€
Heavy Equipment Operator |l (Road) 22.68 23.63 24.58 25.53 26.48 27.43 28.38 29.33 30.28 31.23 32.18 :
Heavy Equipment Operator Il (SW) 23.61 24.59 25.57 26.55 21658 28.51 29.49 30.47 31.45 3243 33.41 3¢
Class A Driver 17:38 18.07 18.79 19.51 20.23 20.95 21.67 22.39 235 23.83 24.55 L
Mechanic 17.15 17.86 18.57 19.28 19.99 20.70 21.41 22.12 22.83 23.54 24.25 2¢
Mechanic Il (Diesel) 18.83 19.61 20.39 2117 21.95 22.73 23.51 24.29 25.07 25.85 26.63 2
Road Department

Lead Road Foreman 25.18 26.23 27.28 28.33 29.38 30.43 31.48 32.53 33.58 34.63 35.68 3
Road Foreman 21.04 21.92 22.80 23.68 24.56 25.44 26.32 27.20 28.08 28.96 29.84 3
Shop Foreman 21.40 22.29 23.18 24.07 24.96 25.85 26.74 27.63 28.52 29.41 30.30 3
Permit Officer Foreman 23.65 24.64 25.63 26.62 27.61 28.60 29.59 30.58 31.57 32.56 33.55 3
Permit Officer 16.05 1672 17.39 18.06 18.73 19.40 20.07 20.74 21.41 22.08 22.75 2
Permit Officer/Traffic Control Tech 15.61 16.26 16.91 17.56 18.21 18.86 19.51 20.16 20.81 21.46 22.11 2
Office Supervisor 17.91 18.66 19.41 20.16 20.91 21.66 22.41 23.16 23.91 24.66 2 2
Manager Asst./Supt. 14.82 15.44 16.06 16.68 17.30 17.92 18.54 19.16 19.78 20.40 2l 3 2

General Office Clerk - Road 13.62 14.19 14.76 15.33 15.90 16.47 17.04 17.61 18.18 18.75 1 % 1

Asphalt, Lay-Down Machine Operator 19.95 20.78 21.61 22.44 2321, 24.10 24.93 25.76 26.59 27.42 2 2

Solid Waste Department

Office Supervisor 17.91 18.66 19.41 20.16 20.91 21.66 22.41 23.16 23.91 24.66 25.41 2
Director of Special Programs & Events 16.90 17.60 18.30 19.00 19.70 20.40 21.10 21.80 22.50 23.20 23.90 2
Scale Clerk 11.99 12.49 12.99 13.49 13.99 14.49 14.99 15.49 15.99 16.49 16.99 1
Laborer 10.59 11.03 11.47 11.91 12.35 12.79 13:23 13.67 14.11 14.55 14.99 1
Finance

Accounting Clerk | 12.66 13.19 13.72 14.25 14.78 15.31 15.84 16.37 16.90 17.43 17.96 1
Accounting Clerk Il (Accounts Payable)  20.10 20.94 21.78 22.62 23.46 24.30 25.14 25.98 26.82 27.66 28.50 2
Accounting Clerk Il (Purchasing Agent)  21.10 21.94 22.78 23.62 24.46 25.30 26.14 26.98 27.82 28.66 29.50 3
Accounting Clerk Ill (Payroll) 20.80 21.67 22.54 23.41 24.28 25.15 26.02 26.89 27.76 28.63 29.50 %
General Office Clerk - Finance 12.39 12.91 13.43 13.95 14.47 14.99 15:51 16.03 16.55 17.07 17.59 1
Administration

Exec. Admin Assistant to PA 25.34 26.40 27.46 28.52 29.58 30.64 31.70 32.76 33.82 34.88 35.94 &
Office Assistant 13.62 14.19 14.76 15.33 15.90 16.47 17.04 17.61 18.18 18.75 19.32 1
Engineering Technician 23.61 24.59 25.57 26.55 27.53 28.51 29.49 30.47 31.45 32.43 33.41 d
Grant Writer 26.36 27.46 28.56 29.66 30.76 31.86 32.96 34.06 35.16 36.26 37.36 :
Parish Secretary

Parish Secretary 18.82 19.60 20.38 21.16 21.94 22.72 23.50 24.28 25.06 25.84 26.62 ;

Maintenance



Assistant Maintenance Superintendent
Maintenance Tech

Janitors

General Office Clerk - Maintenance
Office of Community Services
Administrative Assistant/EEO Officer
Case Manager

Weatherization Coordinator

Energy Auditor

LIHEAP Coordinator

Section 8 Supervisor

WAP Crew Installer

WAP Clerk

WAP Crew Leader

Animal Services

Kennel Tech |

Kennel Tech |l

Kennel Supervisor/ACO

Mosquito Control officer (Part-Time)
Airport

Lineman

General Office Clerk - Airport
Part-Time

Compactor Site Operators (Part-time)
Park Attendants (Part-time)

HUD Clerk (Part-time)

24.04
18.20
10.81
15.28

15192
13.07
25.34
24.07
15.24
17.66
16.28
13.39
20.71

14.44
16.31
18.71
18.04

16.88
15.28

11.95
10.21
14.20

25.04
18.96
11.26
15.92

16.58
13.62
26.40
25.07
15.87
18.40
16.96
13.95
21.57

15.04
16.99
19.49
18.79

17.58
15.92

26.04
19.72
117
16.56

17.24
14.17
27.46
26.07
16.50
19.14
17.64
14.51
22.43

15.64
17.67
20.27
19.54

18.28
16.56

27.04
20.48
12.16
17.20

17.90
14.72
28.52
27.07
1718
19.88
18.32
15.07
23.29

16.24
18.35
21.05
20.29

18.98
17.20

28.04
21.24
12.61
17.84

18.56
15.27
29.58
28.07
17.76
20.62
19.00
15.63
2415

16.84
19.03
21.83
21.04

19.68
17.84

29.04
22.00
13.06
18.48

19.22
15.82
30.64
29.07
18.39
21.36
19.68
16.19
25.01

17.44
19.71
22.61
21.79

20.38
18.48

30.04
22.76
13.51
19.12

19.88
16.37
31.70
30.07
19.02
22.10
20.36
16.75
25.87

18.04
20.39
23.39
22.54

21.08
19.12

31.04
23.52
13.96
19.76

20.54
16.92
32.76
31.07
19.65
22.84
21.04
17.31
26.73

18.64
21.07
2417
23.29

21.78
19.76

32.04
24.28
14.41
20.40

21.20
17.47
33.82
32.07
20.28
23.58
21.72
17.87
27.59

19.24
21.75
24.95
24.04

22.48
20.40

33.04
25.04
14.86
21.04

21.86
18.02
34.88
33.07
20.91
24.32
22.40
18.43
28.45

19.84
22.43
25.73
24.79

23.18
21.04

34.04
25.80
15.31
21.68

22.52
18.57
35.94
34.07
21.54
25.06
23.08
18.99
29.31

20.44
23.11
26.51
25.54

N N
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Scope: DeSoto Parish Police Jury Class Title: Solid Waste Superintendent

Category: Solid Waste Salary Range: $78,041 - $112,382

Description:

Under policies and procedures established by the Police Jury, the Solid Waste Superintendent is responsible for operating
the parish owned landfill in compliance with all rules and regulations of the federal and state regulatory agencies and the
landfill operating permit.

Duties and Responsibilities:

e Manage all commercial and residential services for the Solid Waste Department, including assigned personnel,
equipment, and other resources.

e Initiates new accounts responsible for generating revenue, participates in formulation and monitoring of the
budget.

e Responds to and resolves customer complaints; conducts staff meetings to discuss program goals, measure
performance and needs, and to provide in-service training.

e Supervises the operation of support services including assistants, administrative staff, equipment operators, truck
drivers, laborers, and compactor site operators.

e Assists the Parish Treasurer in the preparation of the annual department budget.

e Reviews all records of the department and prepares a variety of reports for the regulatory authorities and the police
jury.

e Coordinates solid waste collection for commercial and residential customers; reviews and analyzes commercial and
residential collection routes, pick up locations, types of services provided and other data.

¢ Designs and regularly balances routes for maximum and secure essential information form them pertaining to their
requests, problems, or complaints.

o Confers with committee chairpersons and committee members on matters concerning major departmental activities
and furnishes technical advice on Solid Waste matters.

o Attends Police Jury meetings and public hearings to make presentations and respond to questions and comments.

e Review construction projects, recommends payment to the contractors and acceptance of completed work.

o Establish and maintain effective working conditions and relationships with other employees.

Qualifications

e Graduation from an accredited college with a bachelor’s degree in engineering, business administration,
environmental science or a related field and five years of experience in supervision of solid waste collection
and/or disposal activities; or equivalent combination of training and experience.

e DPossess a Level 1, Class A Solid Waste Operator’s Certificate.

e Must be able to pass a pre-employment drug screen, physical and background check.

o The ability to plan, initiate and execute procedures and policies and to solve and properly explain, verbally and in
writing with persons at all levels.

Physical Demands

The physical demands described here are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. While performing the duties of this job, the employee will work in
inclement weather, be required to stand, reach, stoop and kneel; and to lift and/or move up to fifty pounds.
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DESOTO PARISH POLICE JURY

An Equal Opportunity Employer

Application For At Will Employment

This application will expire in one (1) year.
A new application must be submitted by applicant after
that time period if applicant wishes to be considered for employment.

DATE OF APPLICATION: / ‘37/ 8’2/ H 5’;
NAME:/‘EDQ‘AAC'#"‘m lvain - U ackgor

rooress._ il CRRERD o AR e @ - QD

TELEPHONE NUMBER ~ cewprone numeer (318) 575-9767
POSITION APPLIED FOR: &1 L wske ;- . — ru gy St o erintendact
START DATE AVAILABLE: __ <R P SALARY DESIRED: Opfn

Are you legally eligible for employment in the United States? @'@ O No

EDUCATION: Name of School, number of years completed and degres attained.

High School /{/{M@tfe}d Hl‘ﬂl\ gdlDD[ High School Diploma or GED: D‘MDIM
[y
CoIlege/UniversitéﬁM’t [ )

SO ricer Wile
el Technical 00“8011’; —‘(R’M-@um/ Nu.ranja.

Othgr’l(/d?m'cal ) MaﬂS{

MILITARY SERVICE: [
Duty/Specialized Training: A/ R_

REFERENCES: List two personal references who are not relatives or former supervisors.

Name Occupation Years known Phone Number

Mes. ¥omboerly Jenes, Comunm%fc B0yr<, [Ri3) &12-3797
MR, Mavyin Cf’aekﬁﬁn (L\M oéMausMol %ufs {%{b) R?a»Oqu

EMPLOYMENT HISTORY: List Iast employer first and include summer or tempcrary jObS If you need additional
space, please attach a sheet of paper.

Employer 1:

Employer Name and Address % 1-0 Pﬁ“né l‘\ (R l-“c’& \(_ﬁw A
Position DCC(CC MM&F\CV .AJL‘M’d"\ | and -@; I %
Duties__ &€ G.‘H'Q—C[\C ol Ilf‘Swm €_/

Dates Employed: from 9‘:/ "'{/ Q'D, ’ to ﬂfﬁffﬂt"
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SKILLS AND ABILITIES

Types of computers, other electronic or mechanical equipment that you are qualified to operate or repair:
A ffice

Professional Licenses, Certifications or Registrations: :Zﬁ aﬁg(;éﬁd Lﬁ'HM’ ﬁm’h D&Q
Lew! P ()‘:v,mfm(/

. Additiona! skills including supervision skills, other languages, or information regarding the career/occupation you wish
to bring to the employer's attention:

L have Owr IOSM Qxperience i n the irdus‘rv:j.

Are you related to a current Desoto Parish Public Official or Employee? [ Yes %o '

If so, whom ahd how?

APPLICANT’S CERTIFICATION AND AGREEMENT

| hereby certify that the facts set forth in the above employment application are true and complete to the best of my
knowledge and authorize DeSoto Parish Police Jury to verify their accuracy and to obtain reference information on my
work performance. | hereby release DeSoto Parish Palice Jury from any/all liability of whatever kind and nature which, at
any time, could resuit from obtaining and having an employment decision based on such information.

| understand that, if employed, falsified statements of any kind or omissions of facts called for on this application shall be
considered sufficient basis for dismissal.

| understand that should an employment offer be extended to me and accepted that | will fully adhere to the policies, rules
and regulations of employment of DeSoto Parish Police Jury. However, | further understand that neither the policies,
rules, regulations of employment or anything said during the interview process shall be deemed to constitute the terms of
an implied employment contract. | understand that any employment offered is for an indefinite duration and at will and that
either | or the DeSoto Parish Police Jury may terminate my employment at any time with or without notice or cause.

The applicant grants permission to the DeSoto Parish Police Jury to contact all of the applicant’s previous employers and

WI persons providing employment information from liability to the fullest extent provided by LA R.S, 23:291
(initial)

The applicant grants permission to the DeSoto Parish Police Jury to conduct background checks, including obtaining

criminal records and driving records, and acknowledgss that | iy from civil liability is granted to the fullest extent
allowed by the law including that provided by LAR.S. 23:291. EE (initial) 4

Signature: Wﬁ]ﬂgﬁ@: %MW Date: _/_’ 0 '/3“97[ ‘;L“g
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Reason for leaving CbLfV‘etrHV\ fhf\Dqued

Supervisor's Name: Q Oéhb&a 51%['6‘”‘“’“/ Telephone: \/___

Starting Salary: $ 14-w Ending Salary: $9“/7' g [
EMPLOYER 2:

Employer Name and Address ?@kg 5{7&4 (‘).Xl.h

Position ’l/’ l( el/

Duties_ 02 {24

Dates Employed: from 7/ 3004 2// 3/0”
Reason for leaving A’(bﬂ)‘l’&d \Oh @ DPPr

Supervisor's Name: M‘/j %\(9(46 0! Telephone: (3’ %') %73“ "6?00

L]
Starting Salary: 95 q 00 Ending Salary: ‘4'0

EMPLOVYER 3:

Employer Name and Address

Position

Duties

Dates Employed: from to

Reason for leaving

Supervisor's Name: Telephone:
Starting Salary: Ending Salary:
EMPLQOYER 4:

Employer Name and Address,

Position

Duties

Dates Employed: from to,

Reason for leaving

Supervisor's Name: v Telephone:

Starting Salary: Ending Salary:
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your organization.

CONTACT

PHONE:
318-575-9767

EMAIL:
jbridget@myyahoo.com

HOBBIES

shopping

spending time with family
attending church
watching movies

BRIDGET
JACKSON

Office Manager

EDUCATION

Wiley College
08/2000 — 5/2002
Honor Student, Bachelor's Degree (Organizational Management)

SUSLA
01/1994--05/1997
Honor Student, Associate Degree, General Studies (Education)

WORK EXPERIENCE

Desoto Parish Police Jury, Office Manager

02/14/201 1-present

My job duties include, but not limited to, supervising and monitoring
administrative staff, serving as a licison with staff, suppliers, and
customers organizing meetings and managing databases, ordering
stationary, supplies and fumiture, dealing with corespondence,
complaints and queries, preparing letters and reports, managing office
activities, implementing and maintaining procedures and office
administrative systems, delegafing tasks to junior employees, perform
payroll duties and assisting with {48) compactor site operators etc.

People's State Bank Teller

7/19/2009-02/14/2011

Taking monetary deposits/withdrawals and applying to customer
accounts in a demanding environment collaborating with customers to
assist them with their financial needs and planning, daily balancing of
the cash drawer.

SKILLS

Computer, 10-key, Microsoft Office Suite, strong organizational skills,
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JouN BEL EDWARDS

Cuuck Carr BrRowN, PH.D.

GOVERNOR SECRETARY
State of Louisiana
DEPARTMENT OF ENVIRONMENTAL QUALITY
December 14, 2020
ENVIRONMENTAL SERVICES
Ms. Bridget L Tillman
213 Foxtrot Dr
Mansfield, Louisiana 71052
AlL#: 184114

Dear Ms. Tillman:

At a meeting conducted on November 18, 2020, by the Louisiana Board of Certification and Training for
Solid Waste Management Operators (Board), your application for recertification was reviewed.
According to our records the Board has determined that you have obtained the required hours of Board
approved training during the past four years. You have completed the requirements for recertification as
specified in Section 1103.C.1. of the Rules of Procedure.

Under the authority of the Louisiana Solid Waste Operdtor Certification and Training Program Act (R.S.
37:3151), the Board of Certification and {raining for Elid Waste Management Operators hergby issues |
the enclosed Solid Waste ‘Operator Certificate. T his Certificate is valid for a period of four years and
shall be prominently displayed at the facility in which you are employed.

Please be advised that in order to retain certification, you must comply with the following:

1. Receive number of contact training hours as specified in 1103.C.1 of the Rules of
Procedure during the four years after receiving recertification,

2% Submit to the Board, no sooner than six months prior to the expiration of your
certification, application for recertification, proof of current certification, proof of
Board approved training and $100 recertification fee.

37 Persons whose certificates have expired, but make application no later than three
months after the expiration date of the certificate, can be considered by the Board
for recertification; however, they will be required to pay the late fee of $200.

If you have any questions or require additional information, please contact Suzanne Bordelon at (225)
219-3079.

Sincerely,

X i /
e /J‘K:’m Ca %K—“ﬁk

Ricardo C. de Abreu, Ph.D., P.E., D.GE, F.ASCE
Chairman
Board of Certification and Training

c: Mundy Sanitary Landfill

Formy 7432 r00
2/19719

Post Office Box 4313 e Baton Rouge, LOUISIE!IIJ Page 31 |, Phone 225-219-3181 o Fax 225-219-3309
3
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DESOTO PARISH POLICE JURY

An Equal Opportunity Employer

Application For At Will Employment

This application will expire in one (1) year.
A new application must be submitted by applicant after
that time period if applicant wishes to be considered for employment.

DATE OF APPLICATION: /! // 7/;'09:3
NAME: _gjldn /6\/ WOUC/ /F l/

ADDRESSMCWYM state_ @ 2 SEDERD>
eLEPHONE NumBeR: /€ =7 23-89) 8  ceLL PHoNE NumBer B/ 8- 27337 /&

POSITION APPLIED FOR: SO } d ]A// i-[—e/Su e n—l[en/fen%
START DATE AVAILABLE: _,/I/ﬂ W SALARY DESIRED: ¥ /ﬂdﬂ ﬂd[ﬂ

Are you legally eligible for employment in the United States? D’?@g QNo

EDUCATION: Name of School, number of years completed and degree attained.

High Schoolﬁéﬂ_ﬁéﬂdé] 782! ,EA)QQZ High School Diploma or GED: DI(}Q/QVH a

College/University

Business/Technical

Other

MILITARY SERVICE:
Duty/Specialized Training: A)/ﬁ

T4

REFERENGES: List two personal references who are not relatives or former supervisors.

Name Occupation Years known Phone Number

:ref/\i WJ: /S(Jf'] My “.Wﬁ(‘ég;;/w ’Q/f\laqrc 3/)8-3/&463 72
/{’\ﬁS’ de..&‘/m Labﬂrwﬂfﬁrﬂ ?\Ifnr(‘ %/8’?6"7’9510

EMPLOYMENT HISTORY: List last employer first and include summer or temporary jobs. If you need additional
space, please attach a sheet of paper.

Employer 1:
Employer Name and Address :Df’,gﬂ‘f“h )Odf'rﬁlﬂ pﬂ/lC)@ S(A(M
Position /WLCQ VAV, 5'/'/“ ﬂfhp/l'/" dﬂﬂf{ﬁ/#; /%/L(C/bzr}f@
Duties _’,f oﬂera+e-7\/a Y OWS /V‘&Oll inesS Aq w/'é’uok) dﬂ zer, Ssueqa
e /{» n rafuf'e.sr s re a#,%e,ldncéﬂ//
L Enored o ffﬁ/p S fl’&%::n-ﬁ A e e
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Reason for leaving fpc/gcﬂ 7L/13_ 6VV\.‘)0/0 VM/

Supervisor's Name: 0<AUG

Telephone 3//7"&’/707 025/&&/6;/3'&/3r

Starting Salary: N//A'
EMPLOYER 2:

Employer Name and Address

Ending Salary: gﬂ/,/ﬂﬂﬂﬁ /L/Wf‘

Position

Duties

Dates Employed: from to

Reason for [eaving

Supervisor's Name: Telephone:
Starting Salary: Ending Salary:
EMPLOYER 3:

Employer Name and Address

Position

Duties

Dates Employed: from to

Reason for leaving

Supervisor's Name: Telephone:
Starting Salary: Ending Salary:
EMPLOYER 4:

Employer Name and Address

Position

Duties

Dates Employed: from to

Reason for leaving

Supervisor's Name:

Telephone:

Starting Salary:

Ending Salary:
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SKILLS AND ABILITIES

Types of computers, other electronic or mechanical equipment that you are qualified to operate or repair.

fasic e puter Sklls, fperate a// quiprentatLaclfi
Professional Licenses, Certifications or Registrations: CD L 6'/4( S 5 /4/ Z é’c/e)
Certification for Linelf ]/

Additional skills including supervision skills, other languages, or information regarding the career/occupation you wish
to bring to the employer's attention:

ff,//\/as n 1ruc < O@d/emn

Are you related to a current Desoto Parish Public Official or Employee? Ms U No

/
If so, whom and how? //f&d/?o}ﬁ Nadd//{é{_ = C’(JWS P4

APPLICANT’S CERTIFICATION AND AGREEMENT

| hereby certify that the facts set forth in the above employment application are true and complete to the best of my
knowledge and authorize DeSoto Parish Police Jury to verify their accuracy and to obtain reference information on my
work performance. | hereby release DeSoto Parish Police Jury from any/all liability of whatever kind and nature which, at
any time, could result from obtaining and having an employment decision based on such information.

| understand that, if employed, falsified statements of any kind or omissions of facts called for on this application shall be
considered sufficient basis for dismissal.

| understand that should an employment offer be extended to me and accepted that | will fully adhere to the policies, rules
and regulations of employment of DeSoto Parish Police Jury. However, | further understand that neither the policies,
rules, regulations of employment or anything said during the interview process shall be deemed to constitute the terms of
an implied employment contract. | understand that any employment offered is for an indefinite duration and at will and that
either | or the DeSoto Parish Police Jury may terminate my employment at any time with or without notice or cause.

The applicant grants permission to the DeSoto Parish Police Jury to contact all of the applicant’s previous employers and
re{eases all persons providing employment information from liability to the fullest extent provided by LA R.S, 23:291
2 “‘ ; (initial) 5

The applicant grants permission to the DeSoto Parish Police Jury to conduct background checks, including obtaining

criminal records and driving records, and acknowledges that ifimunity from civil liability is granted to the fullest extent
allowed by the law including that provided by LA R.S. 23:291. (initial)

Signature: Mﬂ.&&iﬁzﬁ/ Date:
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DESOTO PARISH POLICE JURY

An Equal Opportunity Employer

Application For At Will Employment

This application will expire in one (1) year.
A new application must be submitted by applicant after
that time period if applicant wishes to be considered for employment.

pATE OF appLIcATION: || == 200 3
NAME: IO Chya bidleman

sooress AiNEED JPED -~ g - @ . QEE

TELEPHONE NUMBER: 3 18— 2¢T-63¥9  CELL PHONE NUMBER:

POSITION APPLIEDFOR: Sw el anten o en+

START DATE AVAILABLE: _L | M 2 hiate hj SALARY DESIRED: 9’7/ do Jd

Are you legally eligible for employment in the United States? @ Yes o No

EDUCATION: Name of School, number of years completed, and degree attained.
High School i OJ';' ’hcl’ rec¢ L" 9 h High School Diploma or GED: ~D | I)p /(J mac

College/University

Business/Technical

Other

MILITARY SERVICE:
Duty/Specialized Training:

REFERENCES: List two personal references who are not relatives or former supervisors.

Name Occupation Years known Phone Number

EMPLOYMENT HISTORY: List last employer first and include summer or temporary jobs. If you need additional
space, please attach a sheet of paper.

Employer 1:

- ) -
* Employer Name and Address m nNA Ou;\ Laan (fi 7C y ) |
Position ﬂV\P-ﬁ(‘é’ﬂ+enJL&n}' ;4;\5 | S Yant

Duties. Do 5 4+ UC"‘? oL nr vhid A | aike § ¢ ’uhfj A
7 ~ : 5 / o
J',S nov - N a4Ury V\‘U‘W’L"‘f’l y eond 5‘-)[1/4‘44 nag N LN
) / % 2 wy Fhu W

Dates Employed: from I'gf*“"';'f‘/ 2622 4o Tresent-
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Reason for leaving

Supervisor's Name: Telephone:
Starting Salary: Ending Salary:
EMPLOYER 2:

Employer Name and Address W L'.' )’6 dag K¢ LC’WA% ’ ) (
Position Hé)(’ﬁ"_\; E‘l‘-’b\ar‘f Mmen+ O pLroty,

Duties__ 1M /n ¢ th} J:ler/ freckes Mo e |, pal Ay p¥he—
b Pment, o Rfie Poper wobk

Dates Employed: from _“* 4 y [ & to OC+yg lot - 70 B

Reason for leaving Bé“‘ t - ar F f""'(/i n 14’3

Supervisor's Name: Fatri o ba Telephone: } gl "7 4 17

Starting Salary: b9 vev Ending Salary: §¢ EE

EMPLOYER 3:

Employer Name and Address gl = L h € /'f il Ql'o\n Ker O era & —
Position i Trhunole Adr irer—
puties_ ' N oA Pusk Fref? Fici doe AL VA Foan e~

fFraler,
Dates Employed: from dek ? OiL 4 f"cf‘— ? a} 2

Reason for leaving Better cprertwa - 4‘:7

Supervisor's Name: Telephone:
Starting Salary: ___ 9 @-( vuvd Ending Salary: __ 7 (f} Jo
EMPLOYER 4:

Employer Name and Address S4lecy E”°/9‘] / Prog F e ve ,1 Sun ft«n/\/ M. G DV ¢S

Position H‘O\"r’:} E%f?ﬂéﬂf' Cyver afor
Duties_ L N (P ailing L"‘J'\"E)‘,’ fvtf\dl\ r‘t’)"q,'r'”lja ! e

e |

Dates Employed: from 29| O o, &9 )L

Reason for leaving__J3 ¢+ £ ¢~ o Por +an. Fy

Supervisor's Name: Telephone:

Starting Salary: le (); vy Ending Salary: 7 J st
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SKILLS AND ABILITIES

Types of computers, other electronic or mechanical equipment that you are qualified to operate or repair:

i(;;,l( DVoZer ) frack hit, pwad <l o+ Lp ce?/(/\,'fmcm‘/// C Ompnre— Wi
4 74

_ , 7
Professional Licenses, Certifications or Registrations: € /e 3§ B kend 1 ’“"A

Cless 3 Land €1/ !

Additional skills including supervision skills, other languages, or information regarding the career/occupation you wish
to bring to the employer’s attention:

Safety, Coyk  peeple Sk end SUlymg /Vr‘d\LJ/CM\S'
77 7

Are you related to a current Desoto Parish Public Official or Employee? o Yes g No

If so, whom and how?

APPLICANT’S CERTIFICATION AND AGREEMENT

| hereby certify that the facts set forth in the above employment application are true and complete to the best of my
knowledge and authorize DeSoto Parish Police Jury to verify their accuracy and to obtain reference information on my work
performance. | hereby release DeSoto Parish Police Jury from any/all liability of whatever kind and nature which, at any
time, could result from obtaining and having an employment decision based on such information.

I understand that, if employed, falsified statements of any kind or omissions of facts called for on this application shall be
considered sufficient basis for dismissal.

| understand that should an employment offer be extended to me and accepted that | will fully adhere to the policies, rules
and regulations of employment of DeSoto Parish Police Jury. However, | further understand that neither the policies, rules,
regulations of employment or anything said during the interview process shall be deemed to-constitute the terms of an
implied employment contract. | understand that any employment offered is for an indefinite duration and at will and that
either | or the DeSoto Parish Police Jury may terminate my employment at any time with or without notice or cause.

The applicant grants permission to the DeSoto Parish Police Jury to contact all the applicant’s previous employers and
re)lreasgs all persons providing employment information from liability to the fullest extent provided by LA R.S, 23:291
i (initial)

The applicant grants permission to the DeSoto Parish Police Jury to conduct background checks, including obtaining
criminal records and driving records, and acknowledges that iﬁmzmﬁity from civil liability is granted to the fullest extent
allowed by the law including that provided by LA R.S. 23:291. (initial)

Signature: MWL\ W\»\ Date: I(~]-202 3
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Josh C. Bidleman
318-267-6389
bidlemanjoshua@gmail.com

Profile

[ am the Superintendent Assistant (Class A Landfill License) at Munday Sanitary
Landfill. T also hold and maintain a multi-endorsed Class A Commercial Driver’s License. | have
over 11 years of solid heavy equipment and operator experience. I like new challenges and prefer
to get things done in an accurate and timely manner. I am looking to fill the position of
Superintendent to advance my career further in a Leadership direction. I feel that my present and
prospective position is a job I can settle down and retire from. I am mindful and proactive when
working alone or as a team. I strive for clarity and confidence when working along side the
teams I am apart of. I keep safety my number one priority and strive to maintain the integrity of
the company and the team.

Professional Experience

October 2022 - Present | Munday Landfill — Superintendent Assistant

Main responsibilities: Trash intake and proper disposal of residential. commercial and some
hazardous waste, helping ensure work site is up to regulations and codes. covering appropriate
waste and site hazards with dirt as needed. hauling. and loading dirt, addressing concerns related
to leachate.

May 2016 — October 2022 | White Oaks Landfill - Heavy Equipment Operator

Main responsibilities: Trash intake and proper disposal of residential, commercial and some
hazardous waste, helping ensure work site is up to regulations and codes, covering appropriate
waste and site hazards with dirt as needed, hauling, and loading dirt, addressing concerns related
to leachate.

JAN 2013 — May 2016 | Delta Disposal - Roll Off Driver

Main responsibilities: Roll-off Container delivery and pick up. collaboration with team Mechanic for
maintenance issues, reporting to Sales and Marketing team related to notes of interest from client
interactions.

OCT - DEC 2012 | CTL - Chemical Tanker Operator

Main responsibilities: pre and post trip assessments, ensuring Tanker is secure throughout transit, keeping
up to date travel logs and maintenance logs, relaying important information to management as needed.

2010- 2012 | Select Energy, Progressive, Sunland, M.G. Dyess - Heavy Equipment Operator
Main responsibilities: Installing, bending, and repairing pipe, digging bell holes, back-filling, building,
and maintaining the right-of-way.

Education
Vo tech Truck Driving School, Monroe, LA - Class A CDL and all Endorsements | Graduated OCT 2012
West Monroe Senior High School, West Monroe, LA | Graduated in 2007
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